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NCIHOJHUTEJBbBHOE PACIIOPAXEHMWE

OBECHHEYEHHE COHOKYJIbTYPHOI'O PASHOOBPA3HA U NHKJIIO3UBHOCTH U
BOPBBA C CEKCYAJIBHBIMU JTOMOTI'ATEJIbCTBAMUA U IMCKPUMHNHALIMEN HA
PABOYEM MECTE

IHOCKOJIBKY xpaeyrojibHbIM KAMHEM JE€MOKPAaTUYECKOW CUCTEMBI YIIPABICHUSI IUTATOM
Hero-Hopk siBisieTcst paBeHCTBO Beex ciryxkaimux mrarta Hero-Mopk nepes 3ak0OHOM M UX IMOJIHOE NIPaBo Ha
OCYILIECTBJICHUE BCEX CPEJICTB 3aLIUTHI, IPAB U 00S3aHHOCTEH, IPETYCMOTPEHHBIX 3aKOHOM;

MOCKOJIbKY mTar Heio-Mopk npuBep:keH KyIbType yBaKeHHs, KOTOPAs IEHHUT U MOOLIpPSIeT
COIIMOKYJIBTYPHOE pasHOOOpa3ue, MHKIIO3UBHOCTh U PABEHCTBO BO3MOXKHOCTEH 0€3 HE3aKOHHOM
JUCKPUMHHALIMY 3aIUIIAEMbIX KATErOpUIl HACETIEHUs], B TOM YMCIIE 10 PU3HAKY BO3pacTa, pachl,
BEPOUCIIOBEAAHMNS, IBETA KOXKH, I10J1a, CEKCYaIbHOW OpPUEHTALH, F€HIEPHON UACHTUYHOCTH,
HAIMOHAJILHOTO ITPOUCXOXKACHHUS, CTaTyCa BOCHHOTO WA BETEPAHA, NHBAIMIHOCTH, TCHETUYECKU
00yCIIOBJIEHHBIX 0COOEHHOCTEH, OPauHOrO MIIM CEMEHHOTO MOJIOKEHUS, CTaTyCca KEPTBbI JOMALIHETO
HACHUJIUS, HAIMYMSI apeCTOB WM CYJUMOCTEH MM Ha JIF0OOM JIpYroM HEJ0MyCTUMOM OCHOBAHUU MPHU
BBITIOJTHEHUH JIFOOBIX MPOPECCHOHANIBHBIX 00513aHHOCTEN U MPEJOCTABICHUH JTIO0BIX YCIYT CIyKalIUMU
mrrara Hero-Mopx;

INOCKOJIBKY monuTHKa mraTta HL}O-ﬁOpK 3aKIIFOYAETCS B 3aLUTE U MOOLIPEHNUN
COLIMOKYJIFTYPHOTO pa3HO00pa3us, HHKIO3UBHOCTH M PaBEHCTBA BO3MOYKHOCTEH paOOTHUKOB B ILITATE B
COOTBETCTBHH ¢ TpeGoBanHmaMY 3akoHa mTata Hero-Mopk o npasax uenosexa (New York State Human
Rights Law), paznena VII ®eaepansHoro 3akoHa o rpaxkaanckux npasax (Federal Civil Rights Act), 3akona
00 amepuKaHIlax, UMEIIUX HHBAIUIHOCTh (Americans with Disabilities Act) u BcemMu npuMeHUMBIMU
TpeGOBaHMSIMH 3aKOHOIATe bCTBA TaTa Heio-Mopk 1 (eepatbHOro 3aK0H0IaTeNbCTBRA;

MOCKOJIbKY xpaiine BaxHo, uToObI mtat Hbr0-MOpK MPOIOIKII CBOM YCHIIHS 110 COCHCTBUIO
3¢ (HEeKTUBHBIM, CKOOPIMHUPOBAHHBIM CTPATETUSAM MOOIIPEHUS COLIMOKYIBTYPHOTO pa3Hoo0pasus u
MHKJIFO3UBHOCTH, a TAK)K€ IIPEAOTBPALCHUS U TUKBUAALNY JTUCKPUMHUHALIMU U CEKCYaAJIbHBIX JOMOIaTeIbCTB
Ha BCEX YPOBHSX YIIPaBJIEHUS IITATOM C IPUMEHEHHUEM MepeI0BOM MPAKTUKU U 3P HEKTUBHBIM
HCTIONE30BaHUEM PECYPCOB BO BCEX BeOMCTBAX mrata Helo-Hopk;

MOCKOJIbKY mTar Heto-Mopk npuaepuBaeTcs KOMILTEKCHBIX peKOMEH IaIHii
KoHcynbTaTHBHOTO COBETa MpH rydepHaTOpe MO BONPOCaM COLMOKYJIBTYPHOI'O pa3HOO0pasus 1
unkmo3uBHOCTH (Advisory Council on Diversity and Inclusion) B mensix yBeiauueHus: COLUOKYIBTYPHOTO
pa3zHoo0pa3us U MHKIIO3UBHOCTH B ITPABUTENBCTBE IITATA;

NCXO0J4 U3 BBIINEU3JIOKEHHOTI'O, 51, OHAPIO M. KYOMO (ANDREW M. CUOMO),
ry6epuarop mrara Heto-Hopk, BnacTsio, naunoii Mae Konctutymueii (Constitution) 1 3akoHaMu mrata
Hro-Mopk, HACTOAIINM PacHOpPSKAIOCh O HUKECTIELYIOMEM:

|. HcnoanunTebHbIN KOMUTET M0 00ecie4YeHUI0 COLMOKYJILTYPHOI0 Pa3HO00pa3usl, HHKJIIO3UBHOCTH
1 paBHbIX Bo3MoskHOcTeill (Executive Committee for Diversity, Inclusion, and Equal Opportunity)
npu rydepHarope



a. HacrosmmMm yupexnaercst ICOTHUTENBHBIH KOMUTET TI0 00ECIIEYCHUIO COLMOKYIIBTYPHOTO
pa3HO00pa3usl, MHKIIO3UBHOCTH U paBHBIX Bo3MoxkHOCTeH (Executive Committee for Diversity,
Inclusion, and Equal Opportunity) npu rybepHaTope B CIEAYIOIIEM COCTaBe: TUPEKTOP 1O
BOIPOCaM 00ECIIEYEeHHUsI COLMOKYIBTYPHOTO Pa3HOOOPa3Hs, BBITOTHSIOMINN 0053aHHOCTH
3aMEeCTHTeI MpeaceaTels, pykoBoauTelns Jlenapramenra rpaxaanckoit ciayxosr (Civil Service),
BBITOJIHSAIOLINA 003aHHOCTH 3aMECTUTENS MPEACEAATeNs, AUPEKTOP IO BOMPOcaM OroKeTa
(Budget), pykoBoguTens Ynpasienus no npasaMm yenoseka (Division of Human Rights),
pykoBoautenb [enapramenta tpyzaa (Labor), cekperaps mrara (Secretary of State), aupexTop
VYrpaBneHus 1o B3aMMOOTHOIIICHHIM ¢ coTpyaaukamu (Employee Relations), nupexrop Otnena
o jgenaM BerepaHoB (Veterans’ Affairs) u qmupexrop Otaena nmo nmpodiaeMaM JIHI, CTPATAIONIINUX OT
napymennii pa3sutus (Office for People with Developmental Disabilities). Unenckwuii coctaB
KOMHTETa MOKET ObITh U3MEHEH IpeJicelaTeNIeM B 3aMECTHTENIEM IPeCceaTeNsl C COTJIacus
HBIHEIIHUX YWIEHOB KOMHUTETA. 3aMECTUTENb MPEACEAATENS BBIIOIHACT 00s13aHHOCTH
npeacenaTesns B OTCYTCTBHE IpeceaaTess U B II000e Jpyroe BpeMs Mo YKa3aHUIO MPEICeaaTelNs.

b. Komurer KOHCYJIbTUpPYET ryOepHATOPa, JUPEKTOPA IO BOIIPOCaM 00eCIICUeHHUS
COLIMOKYIIBTYPHOTO pa3HoOOpa3us U pykoBoautens [lenapramenTa rpaxaanckoi ciyxos (Civil
Service) mo Bompocam COCTaBICHUSI H KOOPANHUPOBAHHS IIAHOB, OJUTUK U IIPOrPAMM O
00€ECTIEYeHUIO COIMOKYIBTYPHOTO Pa3HOO0pa3 s U MHKIFO3UBHOCTH BO BCEX 3aTPOHYTHIX
BegomctBax mmrata (Affected State Entities) cormacHo ¢ onpezaencaueM, coaepsxarumcs B Ctatbe
Il HacTosmero Pacriopsixenus, a Takxke 1Mo BompocaM d3PPEeKTHBHON pean3alui TAKUX TOJIUTHK,
TUTAHOB M IPOTPAMM TaKUMH BEJJOMCTBAMH.

1. KoMmniiekcHoe mIaHUPOBaHUE MEPONPUSITHI 110 00ecNeYeHNI0 COMOKYJILTYPHOI0 Pa3Hoo0pa3us u
HHKJIIO3UBHOCTH B LITAaTe

a. OHpeI[eJ'IeHI/ISII B nensx Hactosiero JOKYMCHTA CJICAYIOIIUC TCPMUHBI UMCIOT CJIICAYIOIIUC
3HA4YCHUA:

I. «3arponyrbie BeomcTBa mrara» (Affected State Entities) o3Hauaer (i) Bce BeIOMCTBa U
JIeTIapTaMEHThI, B OTHOIICHHH KOTOPBIX TyOEpHATOP MMEET UCIIOJIHUTEIBHYIO BIACTb, U
(1) Bce HEKOMMEpUECKHE OJIaroTBOPUTENBHBIE KOPIIOPAIINH, OPTaHbl TOCY1apCTBEHHON
BJIACTH U KOMHCCHUH, KOTOPBIM I'yO€pHATOp Ha3HAayaeT MpeJiceaTeNs, TeHepaTbHOTO
JIMPEKTOPA WM K€ OOJBIIMHCTBO YWICHOB MTPABJICHUS, 32 HCKIIOUEHHEM Y IPaBICHHS
nopros mraros Hero-Hopk u Hero-JIxepcn (Port Authority of New York and New
Jersey).

Ii. «J{oMmKHOCTHOE JIUIIO WITK CIYKAIllUi [ITaTa» UMEET 3HaYeHne, yKa3anHoe B Pa3iene 73
3akoHa o rocyaapcTBeHHbIX cinyxkamux mrara Hero-Mopk (New York Public Officers
Law).

b. O6s3anHOCTH pyKOBOAMTENS [lemapTamMenTa rpaxaanckoi ciyx0sl (Civil Service) u aupekTopa
10 BOIIPOCaM 00€CTIeUeHHsI COIMOKYIBTYPHOTO pa3Ho00pasus

i. He mosmuee 31 nexabpst 2018 roma AUpEeKTOP MO BOIPOCaM 00CCIICUSHHUS
COIIMOKYJIBTYPHOTO PA3HOOOpa3usi U PYKOBOIUTENH JlemapTaMenTa rpaskJJaHCKOU CITy>KOBI
(Civil Service) nomxHbI chopMyIUpPOBATH OOIIKE 1IETH IITaTa B 00JIaCTH
TPYAOYCTPOICTBA MEHBIIMHCTB, )KEHIIHH, JIECOUSIHOK, TOMOCEKCYaJTUCTOB, OMCEKCYaJIOB U
tpanccekcyanoB (JI'BT), uHBamuAOB U BETEPAHOB, a TAK)KE PYKOBOISAIIUE TPUHITUTIBI JIS
BEZIOMCTB I10 IOATOTOBKE BEIOMCTBEHHBIX IJIAHOB 00ECIIEUEHUS COLIMOKYIBTYPHOTO
pa3Ho00pa3us U MHKITIO3UBHOCTH, BKIIOYAs MOJUTUKY, LIEIH U CTPATETHH peaTH3alti.
Takue 1enu U pyKOBOSIINE TPUHITUIIBI Pa3pabaTHIBAIOTCS C YIETOM PEKOMEH AN
HcnomHuTenbHOro KOMUTETA MO 00ECTIEYEHHIO COLIMOKYIBTYPHOTO pa3Hoo0pasus,
MHKJIIO3UBHOCTHU M paBHbIX Bo3MoxkHOcTel (Executive Committee for Diversity, Inclusion,
and Equal Opportunity), yapexaeHHOT0 B COOTBETCTBHH CO cTaThei | HacTosmmero
Pacniopsixenusi, 1 OOHOBJISIIOTCA IO Mepe HEOOXOTUMOCTH.



ii. Jlupektop 1o Borpocam o0ecreueH sl COUOKYIbTYPHOTO pa3HOO0pa3us U PYKOBOJIHUTEIb
JlenapramenTa rpaxkaanckoit ciryx0sl (Civil Service) oTBedaroT 3a TOCTOSTHHBIA KOHTPOJIb
3a peaju3anueil MICbMEHHBIX TUIAHOB BEJOMCTB IIITaTa 10 00ECTICUYCHHIO
COLIMOKYJIBTYPHOTO Pa3HOOOPA3Hs U MHKIIFO3UBHOCTH, BKJIFOUAsk HEOOXOTUMOCTb
MepeCcMOTpa WIIH BHECCHUSI M3MEHECHUH B TaKWeE TUIAHBI, U IPEIOCTABIISIOT TYOSpHATOPY
PETYISIpHBIC OTYETHI O X0/1€ PabOTHI, BKIIOYAs pEKOMEHIAINH 110 COBEPIICHCTBOBAHUIO U
YCHJICHUIO TIPEIOKECHHBIX Mep.

lii. B cny4ae oOHapyXeHHs AUPEKTOPOM I10 BOIpOcaM 00eCIieUeH sl COLUOKYIBTYPHOTO
pa3zHooOpa3us u pykoBoauTenem Jlemapramenrta rpaxaanckoi ciryx0st (Civil Service)
CYILIECTBEHHOT'O HECOOIIOICHUS JICTIapTAMEHTOM MJIM BEIOMCTBOM INTATa TPEOOBAHUMN HITH
YCIIOBHI HacTosIIero PacropspkeHus IUPEKTOp MO BOIIPOCaM 00eCTICUeHNUS
COLIMOKYJIbTYPHOTO pa3HOOOpa3Hsi IOJDKEH YBEIOMHUTh BEJOMCTBO HJIH JICIIAPTAMEHT O
TaKOM HECOOJIIOICHUH U TPEUIOKUTH TUIAH ACHCTBHI /IS MCIIPABIICHUS HAPYIICHUH.
BenoMcTBO mitn nenapTaMeHT He mo3aHee, yeM yepe3 30 aHei ¢ MOMEHTa Oy YeHUsI
TaKOTO YBEIIOMJICHUS JIOJDKHBI IIPHHSATH ILJIaH 110 UCIIPABIICHUIO HAPYIICHHUH I
NPEJ0CTABUTh AJIbTCPHATUBHBIN TIaH 110 UCTIPABICHUIO HAPYILICHUH, TPUEMIICMbIH 115
JMPEKTOpA MO BOMPOcaM 00eCIICUeHHs COIMOKYIbTYPHOTO pa3HOO0pa3usi U PYKOBOIUTEIISI
Jenapramenra. IupekTop Mo BOIpocaM 00ECIeYeHHUs COIIMOKYIILTYPHOTO Pa3HOO0pa3us U
pykoBoauTelnb JlenapraMeHTa MOTYT HEMOCPEICTBEHHO COTPYIHHYATH C BEIOMCTBOM HIIH
AenapTaMeHTOM sl pa3pabdOTKH M pealli3alliy IIaHa UCTIPABJICHHS HAPYILICHUH 10 TeX
1O, T0Ka OHH HE YOCASATCS B TOM, YTO BEJIOMCTBO WU JICIAPTAMEHT PEau3yIOT IUIaH B
COOTBETCTBHUH C MOJOKCHUSIMU HACTOSLIEr0 PacropsnkeHus.

iv. PykoBomutens JlenapramenTa rpakaanckoi ciayx0sl (Civil Service) m01KeH rOTOBUTh
€XKEroJIHBIM OTYET O cocTaBe paboyeil CHiIbl Ka)KA0ro BEJOMCTBA U JeTIapTaMEeHTa [ITaTa ¢
pa30UBKOM 1O MOJIY U STHUYECKON MPUHAICKHOCTH IO BCEM KaTErOpHUsIM JIOJKHOCTEH,
KJIaccaM OKJIQJIOB M KJIaCCU(UKAIUSAM IPAKIAHCKON CIyKObI. J{lupekTop 1mo Borpocam
o0ecrnieueHrs COMMOKYIBTYPHOTO Pa3HOOOpa3Hsi B COTPYTHUICCTBE C PYKOBOAUTEIIEM
JlenapramenTa rpaxkaanckoi ciryk0sl (Civil Service) Takke TOJKHBI IPOBOJIUTD
WCCIICIOBAHUS JJIS BBIBJIICHHS U PELICHUs TPOOJIEM, CBI3aHHBIX C yCTpaHEHHUEM
HEJ0CTATOYHOM MPEICTaBICHHOCTH M HEJOCTATOYHOTO MCIOIb30BaHUS MPEACTaBUTEIICH
MEHBIINHCTB, *eHIIKH, 4wieHoB JII'BT-coobmecTBa, MHBANHUIOB 1 BETEPAHOB, U
MPEIOCTABIATh TYOSpHATOPY PEKOMEHAAIUN OTHOCUTENHHO MPUHATHS WU H3MEHEHUS
JPYTUX 3aKOHOB, MPaBUJI U HOPMATUBHBIX aKTOB C TOH K€ IENbIO.

V. Hactosmmm co3naercs Otaen no o6ecnevyeHuto NOJIUTUKN COLUOKYIIBTYPHOTO
pasHooOpasus (Office of Diversity Management) B pamkax JlemaprameHTa rpaxaaHcKoM
ciyx0b1 (Department of Civil Service). OTaen mo o0ecnedeHnto MOTUTUKH
conrokynpTypHOro paznooopasus (Office of Diversity Management) Hecet
OTBETCTBEHHOCTH 32 MIOMOIIb PYKOBOAUTENIO JlernapTamenTa rpaxaanckoi ciyx0sbl (Civil
Service) 1 AUPEKTOPY MO BOIpOcaM 0OecreueHus: COLMOKYJIbTYPHOTO pa3HO0o0pa3us mpu
s exTUBHON pa3pabOTKe U peaTn3alny IIaHOB, TOJUTHUK U MPOTPAMM IO 00€CTIeUEHHUTO
COLIMOKYJIBTYPHOTO Pa3HOOOPa3Hsl M MHKIIIO3UBHOCTH B MaciTabax mrata. BegomcTsa,
JOJDKHOCTHBIE JIMIA U CITy’KalllKe IITaTa COTpyAHUYatoT ¢ OTIenoM 1o oo6ecrnedyeHuto
MOJIUTUKH COLIMOKYIBTYpHOT0 pazHoobpasus (Office of Diversity Management), u
HE00XOAUMBIN IIEpCOHAT MOXKET OBITh MepeBesieH B OTAeN Mo 00eceYeHu o OIUTUKN
COIIMOKYJIBTYPHOT'O PA3HOOOpa3usi B COOTBETCTBUU C TIOJIOKEHUsIMHU pazjena 70.2 3akoHa
o rpaxxknanckoit ciyxkoe (Civil Service Law).

c. Pazpabotka u peanuzainus mporpamMm 00ecredeH s COLUOKYIbTYPHOTO pa3HO00pa3us U
MHKJIIO3UBHOCTH BEJIOMCTBAMH IITaTa

i. Kaxmoe 3atponyroe BenomctBo mrara (Affected State Entity) gomkHo paspaboTars
MMACbMEHHBIN TUTaH 00€CTIeYCHHSI COITMOKYIIBTYPHOTO Pa3HOOOpa3Hs U HHKITIO3HBHOCTH B
COOTBETCTBUH C PYKOBOISIIMMHU MPUHIIMIIAMU, Pa3paO0TaHHBIMH TUPEKTOPOM O
BOIpOcaM o0ecTeueHus: COUOKYIBTYPHOTO pa3HOOOpa3us U pyKOBOIUTEIEM
JlemapramenTa rpaxaanckoi ciayxo0bl (Civil Service) B coorBercTBuu co cratheit 11 (b)(i)
HacTosiero Pacnopsokenus.



ii. PykoBomurens kaxxaoro 3atporyroro Begomcrsa mmrara (Affected State Entity) nasnauaer
COTPY/IHUKA B KQ4ECTBE CIICIIUAIMCTA BEJIOMCTBA 10 BOIIPOCaM 00ECTICUCHHSI
pa3zHoo0pa3us U MHKITFO3UBHOCTH U COOOIIAET O TAKOM Ha3HAUYCHHUH JUPEKTOPY O
BOIPOCaM 00€CIIeYeHHUsI COLMOKYIBTYPHOTO PAa3HOOOPA3HsI U PYKOBOAUTEIIO
JemapramenTa rpaxaanckoit ciyx0b1 (Civil Service). JlupekTop 1mo oOecreueHu o
COLMOKYJIBTYPHOT'O Pa3HOOOPA3Hs U MHKIIIO3UBHOCTH MOJJOTYETEH PYKOBOIUTEIIO
BEJIOMCTBA U PACIIOIaraeT TAKMM BCIIOMOTATEIBHBIM MIEPCOHATIOM, KOTOPBIA MOXKET
noTpeOOBaThCS /ISl BHITIOJTHEHUS €T0 HITH €€ 00s3aHHOCTEH.

ii. K31 gexabps kaxmoro rona, HaurHas ¢ 2019 roxa, kaxxaoe 3aTpoHyTOE BEJAOMCTBO IIITaTa
(Affected State Entity) nmpemocraBisieT oT4eT 00 00€CIedeHHH COITMOKYIBTYPHOTO
pa3zHo00pa3us U HHKITIO3UBHOCTH TUPEKTOPY MO BOIPOCaM 00eCIICUCHUS
COIMOKYJIBTYPHOTO Pa3HOOOpa3Hsi U pyKOBOAUTENO JlemapTaMeHTa rpaXk JaHCKOM CITy)KObI
(Civil Service). Takue oTueTHI MPEACTABISAIOTCS MEPUOTUICCKH, HO HE PEXKE, YEM Pa3 B
rof1, B hopMare ¥ B COOTBETCTBHUHU CO CTaHIAPTAMHM, YCTAHOBJICHHBIMU JUPEKTOPOM I10
BOIPOCaM 00€CIIeYEeHHUsI COLMOKYIBTYPHOTO Pa3HOOOPa3Hs U PYKOBOAUTEIEM
JlemapramenTa rpaxaanckoi ciyxo0bl (Civil Service), U TOJDKHBI BKITFOYATh OTYET O MEpax
BEJIOMCTBA T10 TPYI0OYCTPOUCTBY MPEJACTABUTEIICH MEHBITUHCTB, KEHIIMH, HHBAIH]IOB,
yieHoB JII'bT-cooOuiecTBa 1 BeTepaHoOB, a TAKXKE NIEPEUNCICHUE JOCTUKEHUHN U
HEJ/IOCTaTKOB BEIOMCTBA, MpeIjlaracMble IMyTH PEUICHUs TPOOIIeM, HHPOPMAIIUIO O
HEOO0XOMMOCTH CTOPOHHEH TIOMOIIH U APYT'YI0 HHPOPMAIIHIO, KOTOPasi MOXKET ObITh
1eJeco00pa3HOi WM HEOOXOTUMOI.

iv. Kaxmoe 3atponyroe BenomctBo mmrtara (Affected State Entity) cotpyaauyaer ¢
JUPEKTOPOM TI0 BOIIPOCAM 00ECIICUEHUS COIIMOKYJIBTYPHOTO pa3HO00pasus U
pykoBoauTenem Jlenapramenta rpaxnanckoi ciyxO0sl (Civil Service) npu
MPEIOCTABICHUH JIHO00H Ipyroit nHGOpPMAIMH, JaHHBIX U JOKJIAJI0B, KOTOPBIE MOTYT OBITh
COUYTECHBI HEOOXOTUMBIMH.

d. CoBer 1o BOmpocam COIUOKYJIbTYPHOI'O pa3HOO0Opa3usi ¥ HHKIIFO3UBHOCTH TPYJIOBBIX PECYPCOB
mrara (State Workforce Diversity and Inclusion Council)

i. Hacrosium co3aaercs CoBeT 0 BOIPOCaM COLUOKYJIBTYPHOTO pa3HO0Opas3us U
MHKITFO3MBHOCTH TPYIOBBIX pecypco mmtara (State Workforce Diversity and Inclusion
Council) («Cosert o TpymoBsiM pecypcam» (Workforce Council)). B ero cocras BXoast
JUPEKTOPA TI0 00ECIICYCHUIO COIMOKYIIBTYPHOTO Pa3HOOOPA3Us U HHKITIO3UBHOCTH
(diversity and inclusion officers) kaxmoro BegoMcTBa, Ha3HAYCHHBIE B COOTBETCTBHUH C
nonoxxerussmu ctatbu 11(C)(ii) Hacrosimero Pacropskenus. JlesTensHOCTD
KoncynbratuBaoro coBeta (Advisory Council) ocyiecTBisieTcst B COOTBETCTBUH C
MO/I3aKOHHBIMH aKTaMH, IPUHSITBIMH €T0 YWICHAMH U YTBEPXKICHHBIMH AUPEKTOPOM I10
BOITpOCaM 00ECIIeYCHHsI COLIMOKYIIBTYPHOTO Pa3HOOOpa3 sl U PYyKOBOIUTEIEM
JlenaprameHTa rpaxxaanckoit ciyx0st (Civil Service).

ii. KoucynbratuBHsiii coBet (Advisory Council) koHCymbTHPYET JUpPEKTOpa MO BOIPOCaM
obecreveH s COIMOKYIbTYPHOTO pa3HOoOpasus, pykoBoautens Jlenapramenrta
rpaxnanckoi ciyx0s1 (Civil Service) u ViconHUTEIbHBII KOMUTET 110 00ECTICYCHHIO
COIIMOKYIBTYPHOTO Pa3HOOOpa3usi, MHKIIFO3UBHOCTH U PaBHBIX Bo3MoxkHOcTel (Executive
Committee for Diversity, Inclusion, and Equal Opportunity), co3anHbIi B COOTBETCTBUU
co crarbeil | HacTosiero PacmopsikeHust, Mo BCEM CYIIECTBYONIAM U TPe/IaraeMbIM
MOJIUTHKAM, TIPOIEypaMm, IPaKTHKAM M IPOrpaMMaM, CBSI3aHHBIM WJIH BIIHSIOIIAM Ha
peasbHbIe IIar, U Mo TePBOMY 3aIlpoCy TUPEKTOpa Mo BOIPOCcaM 0OecTieueH st
COIMOKYIBTYPHOTO Pa3HOOOpa3us M pyKoBoauTeNs JlenapraMeHTa rpaxIaHCKOM CITyKObI
HPEIOCTABIISET OTUYETHI O CBOCH JACATEIbHOCTH.

I11. Bopb0a ¢ cekcyaIbHBIMH JOMOraTeIbCTBAMM M JMCKPUMHMHAIMEH B BeJIOMCTBAX ITATa
a. Omnpenenenus

I. «3artponyroe BemomcTBo mrtaTta» (Affected State Agency) o3HadaeT Bce BEIOMCTBA U
JienapTaMeHThl, B OTHOILIEHUU KOTOPBIX IT'yOEpHATOP UMEET UCTIOTHUTEIbHYIO BIIACTh.



ii. «/lucKkprMUHAIIKS 3AIUIAEMBIX KATETOPHIA HACEICHHs» 03HAYAET AUCKPUMHUHAIUIO B
cdepe 3aHIATOCTH, KOTOpast SBJISCTCS HE3aKOHHOW B COOTBETCTBHH C (pelIepaTbHBIMU
3aKOHAMH, IPABUJIAMHU WJIM HOPMAaTHBHBIMHU aKTaMU H/HJIH 3aKOHAMH, TIPABUIIAMH HITH
HOPMATUBHBIMH aKTaMH IITAaTa, BKIOYas, B TOM dncie, OeaepanbHbIi 3aK0H O
rpaxmanckux npasax (Federal Civil Rights Act), 3akon 00 amepuKaHIIax, IMEIOIINUX
uHBaIMIHOCTH (Americans with Disabilities Act) n 3akon mrrata Hero-Mopk o mpaBax
genoBeka (New York State Human Rights Law).

b. B nensx coxeiictust 3 (HEeKTUBHOMY, TIOJTHOMY U CBOEBPEMEHHOMY paccieIOBaHHIO kKalio0,
CBSI3aHHBIX C JUCKPUMUHAIMEH 3alIMIAEMBIX KaTeropuid HaceneHus, ¢ 1 gexadps 2018 roxa
Cayx0a rybepHaTopa rmo Bonpocam TpynoBsix oTHomieHuii (Governor’s Office of Employee
Relations, GOER) OyneT oTBe4arth 3a pacciieJoBaHHE BCEX HKAJIO0 B CBS3H C TUCKPUMHUHAIIMEH Ha
pabouem MecTe, MOJJTAaHHBIX COTPYAHUKAMU, MTOAPSTYUKAMHE, CTAKEPAMU U JPYTUMH JTUIIAMHU,
3aHATHIMM B 3aTpOHYTHIX BegoMcTBax mrata (Affected State Agencies) cormacHo ¢
ompeneaeHueM, npuBeaeHHBIM B ctathe 111(a)(1) HacTosmero Pacnopsokenust.

c. Takwue 3arponytsie BenomctBa mTtarta (Affected State Agencies) nepenaroT cBou 003aHHOCTH 110
MIPOBEJICHUIO paccieIoBaHU B COOTBETCTBHUH C MOJOKEeHUAMU pazzaena 70.2 3akoHa o
rpaxnaanckoi ciyxoe (Civil Service Law) Cnyx6e rybepHaTopa 1o BorpocaM TpyAOBBIX
otHomeHuit (GOER), natoT pasperienue cBOMM coTpyAHHKaM, Ha3HaueHHbBIM GOER,
MIPOIOIDKATh PAcCIeI0BAHUE K00 HA TUCKPUMUHAIIMIO 3alIUINAEMBIX KaTErOpUii HACEICHUS B
CBOEH OpraHHU3alf{ U B ITOJIHOW MEpe COTPYIHUYAIOT CO BCEMH PACCIICJOBAHUSIMH.

IV. Ormena npensiaymero UcnonnurensHoro pacnopsizkenus (Executive Order)

Hacrosmee McnonaurensHoe pacnopsbkenue (Executive Order) otmensiet u 3amensieT McnonHutensHoe
pacnopsbkerne (Executive Order) Ne 6 ot 18 deBpans 1983 rona.

N 3 J1 A H O 3a Mmoeli OANMUCHI0 U MaJIOi TIeYaThbio
mrara B ropoae Ondann (Albany)
CETOMHSI, TBAIATh TPETHETO aBTyCTa

JIBE THICSIYM BOCEMHAIIIATOrO T'Oa.

INOAIIMCAHO I'VBEPHATOPOM

Cexkperapb rybepHaTopa



